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(c)	 One (1) fire safety member of the Retirement System elected by the active fire 
safety members to serve a four (4) year term. 

(d)	 Two (2) general members of the Retirement System elected by active general 
members ofthe Retirement System to serve a four (4) year term. 

(e)	 One (1) retired member of the Retirement System elected by the retired members 
of the Retirement System to serve a four (4) year term, except that the inaugural 
member elected in 2005 to fill the seat in this category shall serve a two (2) year 
term. 

(f)	 One (1) City management employee in the administrative service appointed by 
the City Manager to serve at the pleasure of the City Manager selected from the 
following: City Manager, City Treasurer, Deputy or Assistant City Manager, or 
person in a similar position who reports to the City Manager. 

The Board ofAdministration may establish such rules and regulations as it may deem 
proper; shall elect one of its members president and appoint a secretary and may appoint 
such other employees as may be necessary. Such appointments, except the actuary, shall 
be made under the provisions ofArticle VIII of this Charter. 

The Board of Administration shall be the sole authority and judge under such general 
ordinances as may be adopted by the Council as to the conditions under which persons 
may be admitted to benefits of any sort under the retirement system; and shall have 
exclusive control of the administration and investment of such fund or funds as may be 
established; and shall be permitted to invest in any bonds or securities which are 
authorized by General Law for savings banks; and, further, shall be permitted to invest in 
such additional classes or types of investments as are approved by resolution ofthe 
Council ofthe City of San Diego; provided, however, that individual investments within 
the classes or types approved by the Council must be approved by independent 
investment counsel; and, provided, further, the board may place such funds in the hands 
of the Funds Commission for investment. Provided, however, that the Auditor and 
Comptroller shall refuse to allow any warrant drawn for payment of a retirement 
allowance if, in the opinion ofthe Auditor and Comptroller, such retirement allowance 
has been granted in contravention of this Article or any ordinances passed under the 
authority granted herein. 
(Amendment voted 03-13-1951; effective 03-26-1951.)
 
(Amendment voted ll-08-1960; effective 01-09-1961.)
 
(Amendment voted 11-04-1969; effective 01-29-1970.)
 
(Amendment voted 06-04-1974; effective 08-13-1974.)
 
(See Article X for additional members.)
 
(Amendment voted on 11-2-2004; effective on 04-01-2005)
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Section 145: Retirement Fund 

All moneys contributed by employees of the City or appropriated by the Councilor 
received from any other source under the terms of this Article, shall be placed in a special 
fund in the City Treasury to be known as the City Employees' Retirement Fund, which 
said fund is hereby created. Such fund shall be a Trust Fund to be held and used only for 
the purpose of carrying out the provisions of this Article. No payments shall be made 
therefrom except upon the order of the Board of Administration. This fund may be 
placed by the Board under the Funds Commission for investment; but shall not be merged 
with other funds of the City. 

Section 146: Additional Provisions 

The Council is hereby fully empowered by a majority vote of the members to enact any 
and all ordinances necessary, in addition to the ordinance authorized in Section 141 of 
this Article, to carry into effect the provisions of this Article; and any and all ordinances 
so enacted shall have equal force and effect with this Article and shall be construed to be 
a part hereof as fully as if drawn herein. 

Section 147: Former Pensioners Entitled to Benefits of this Article 

All persons who were receiving pensions prior to the adoption of this Charter shall be 
entitled to all the provisions of this Article. 

Section 148: Declaration of Intent 

It is the intent and purpose of this Article, where not in conflict with the terms of the 
present existing City Employees' Retirement System, to continue said system in force 
and effect as existing at the time this Charter is adopted. 

Section 148.1: Authority to Consolidate City Employees' Retirement System with State of 
California Retirement System And/or U.s. Government Social Security 

Notwithstanding any ofthe provisions of this Article IX to the contrary, the Council may, 
with the approval of a majority of all active members of the City Employees' Retirement 
System, enter into a contract with the State of California wherein said employees shall be 
entitled to become members of and enjoy all ofthe benefits of the State Retirement 
System for state employees, and/or with the U. S. Government for the conferring of 
Social Security benefits upon such municipal employees; provided, however, that in any 
such contract provision shall be made for protecting and safeguarding any and all vested 
rights of the active and retired members of the City Employees' Retirement System as it 
exists under this Charter. 
(Addition voted 04-21-1953; effective 05-29-1953.) 
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Section 149: Contracting Public Agencies 

Subject to approval by the City Council, a public agency may participate in the City 
Employees Retirement Trust Fund. After a finding by the City Council that the public 
agency is eligible for participation in the Trust Fund and approval by the City Council of 
a contract between the Board of Administration and the public agency, as provided by 
ordinance, the Board may administer the benefits adopted by the public agency for its 
employees. The public agency shall establish its own benefits and vesting schedule. All 
monies contributed by the public agency and its employees or appropriated by the public 
agency or received from any other source under the terms of this Article shall be placed 
in the Trust Fund to be held and used only for the purpose of paying benefits and 
necessary expenses of administration related to the public agency's participation. The 
public agency and its employees shall be responsible for all costs associated with 
participation in the Fund and the administration of the public agency's benefits. The 
Board may establish such rules and regulations as it may deem proper, within the terms 
of applicable Charter sections and ordinances, for the administration of the public 
agency's contract and benefits. 
(Addition voted 03-05-2002; effective 04-24-2002.) 
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§24.0100 

§24.0101 

§24.0102 

Article 4: City Employees' Retirement System
 
("Retirement System" incorp 1-22-1952 by
 

0-5046 NS, contained in 0-10792 o.S
 
adopted 11-29-1926; repealed 10-25-1962 by 0-8744 N.S.)
 

("City Employees' Retirement System" added 10-25-1962 by 0-8744 NS.)
 

Division 1: Creation of System and Definitions
 
("Definitions" incorp. 1-22-1952 by 0-5046 NS,
 
contained in 0-10792 o.s. adopted 11-29-1926;
 

repealed 10-25-1962 by 0-8744 NS.)
 
("Creation ofSystem and Definitions" added 10-25-1962 by 0-8744 NS)
 

Purpose of Article 

The purpose ofthis article is to recognize a public obligation to City employees for 
their long service in public employment by making provision for retirement 
compensation and death benefits as additional elements of compensation for future 
services and to provide a means by which City employees who become disabled may 
be replaced without inflicting hardship on the employees removed. 

("Purpose ofArticle" added 12-8-1976 by 0-11964 NS) 

Creation of System 

The City Employees' Retirement System created and established by the terms and 
provisions of Ordinance No. 10792, adopted by the Common Council of The City of 
San Diego on November 29, 1926, be, and the same is hereby continued in existence, 
except as hereinafter changed and modified. 

("Creation o/System" added 12-8-1976 by 0-11964 NS.) 

Rights and Benefits 

The rights and benefits heretofore earned, and which have become vested under the
 
City Employees' Retirement System as created by said Ordinance No.1 0792 of
 
members of such system who have heretofore retired and are now receiving
 
retirement allowances are hereby preserved in all particulars, and nothing in this
 
ordinance contained shall be construed in any way to affect any of such rights and
 
benefits.
 

("Rights and Benefits" added 12-8-1976 by 0-11964 NS.) 
Ch. Art. Div. 
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§24.0103 Definitions 

Unless otherwise stated, for purposes of this Article: 

"Accumulated Additional Contributions" means the sum of additional contributions 
standing to the credit of a Member's individual account and interest thereon. 

"Accumulated Contributions" means Accumulated Normal Contributions plus any 
Accumulated Additional Contributions standing to the credit of a Member's account. 

"Accumulated Normal Contributions" means the sum of all normal contributions 
standing to the credit of a Member's individual account and interest thereon. 

"Actuarial Equivalent" means a benefit of equal value when computed upon the 
basis of the mortality, interest, and other tables adopted by the Board by Rule. These 
Board Rules, as the same may be amended or adopted by the Board from time to 
time, are incorporated by reference into this Article as part of the Plan document. 
This definition is effective July 1, 1989. 

"Actuary" means the actuary regularly employed on a full or part-time basis by the 
Board. 

"Annuity" means payment for life derived from contributions made by a Member. 

"Base Compensation" means and includes the base salary or wages paid (standard 
hours multiplied by the hourly rate) on a regular bi-weekly basis to an employee for 
his or her services in any given pay period, including (by way of example) but not 
limited to such items of compensation as: time during which the employee is excused 
from work for holidays, annual leave taken, sick leave taken, compensatory time off 
taken, industrial leave taken, discretionary leave taken, and pay for out-of-class 
assignments. Base Compensation means salary before pre-tax deductions for such 
items as participation in a deferred compensation plan, SDCERS, or for authorized 
dependent health care premiums. A complete listing of included and excluded items 
of compensation or remuneration is memorialized in a document entitled "Earnings 
Codes Included in Retirement Base Compensation [the Earnings Codes Document], 
which is prepared annually and which shall be kept on file in the Office of the City 
Clerk, and also maintained by the City Manager, the City Auditor, the Retirement 
Administrator and the Personnel Director. The Earnings Codes Document shall be 
amended annually, as necessary to reflect any changes or additions made during the 
City's budget adoption process. 
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For purposes of calculating retirement benefits, "Base Compensation" shall not 
include any item of compensation or remuneration which is identified in the Earnings 
Codes Document as excluded from Base Compensation, including (by way of 
example) but not limited to: the Flexible Benefits Plan dollar value available to an 
employee each fiscal year; the amount of an employee's retirement system 
contribution which the City pays on behalf of the employee [the Retirement Offset]; 
payments made for overtime work (whether at straight or premium pay, and whether 
paid directly or by conversion to compensatory time off); payments made by the City 
to the Supplemental Pension Savings Plan on behalf of an employee; payments made 
by the City to an employee in lieu of the employee's taking of accrued annual leave; 
payments made by the City to an employee as a Uniform Allowance or Uniform 
Reimbursement, or the monetary value of employer-provided uniforms; payments 
made by the City to an employee as a Tool Allowance; payments made by the City to 
an employee as an Automobile Allowance or for reimbursement of miles driven 
while using a personal vehicle for work-related duties; payments made by the City to 
an employee as a Moving Allowance; payments made by the City to an employee for 
exceptional performance or pursuant to a "pay for performance" plan, unless such 
payments are expressly designated in the annual Salary Ordinance for inclusion in 
Base Compensation; payments made to an employee pursuant to the City's Long 
Term Disability Plan or pursuant to the Worker's Compensation Statute; and cash 
conversions of accrued, unused annual leave or "old" sick leave, in connection with 
or in anticipation of separation from employment. 

"Base Retirement Benefit" means the monthly retirement benefit for service or 
disability paid to a Member, or a like amount which is deposited monthly in the 
account of a DROP Participant, which includes: 1) the Unmodified Service 
Retirement allowance (which will be modified ifthe member selects an optional 
retirement as provided in Division 6); 2) the Cost of Living Annuity; 3) the annual 
Cost ofLiving Adjustment (COLA) described in Section 24.1505; and 4) the 
Surviving Spouse Annuity described in Section 24.0601 if selected by the Member. 
The Base Retirement Benefit does not include the Annual Supplemental Benefit (13th 
check) described in Section 24.1503 or the Supplemental COLA adjustment 
described in Section 24.1504. 

"Beneficiary" means any person in receipt of a pension, annuity, retirement 
allowance, death benefit, or any other benefit authorized by this Article. 

"Board" means the Board ofAdministration for the City Employees' Retirement 
System. 

"City sponsored health insurance plan" means a group health insurance plan, 
selected by and in contractual privity with the City of San Diego, made available to 
Health Eligible Retirees. 

Ch. Art. Div. 
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"Code" unless otherwise indicated means the Internal Revenue Code of 1986, as 
amended. 

"Continuous Service" means service of an eligible Member deemed to be of a 
continuous nature pursuant to Section 24.1005 of this Code. "Continuous Service" 
shall not be construed as synonymous with "Creditable Service." 

"Cost ofLiving Annuity" means an amount to be added to the retirement allowance 
of a Member or Officer, calculated by computing the actuarial equivalent ofthe 
accumulated contributions in the cost of living annuity account of the Member or 
Officer at the time ofthe retirement of the Member or Officer. 

"Creditable Service" for purposes of qualification for benefits and retirement 
allowances under this System means service rendered for compensation as an 
employee or officer (employed, appointed or elected) of the City or a contracting 
agency, and only while he or she is receiving compensation from the City or 
contracting agency, and is a Member of and contributing to this System pursuant to 
appropriate provisions of this Article. Except as provided in Chapter 2, Article 4, 
Division 13, for which repurchase of credits may be permissible, time during which a 
Member is absent from City service without compensation shall not be allowed in 
computing Creditable Service. The term "Current Service, " shall mean the same as 
Creditable Service. 

"Creditable Service Pension" means the pension derived from the contributions of 
the City, that when added to the Member's Service Retirement Annuity, is sufficient 
to equal the Unmodified Service Retirement Allowance. 

"Deferred Member" means any Member who leaves his or her employee 
contributions on deposit with the Retirement System after terminating City or 
contracting agency service. When a Deferred Member applies for retirement 
benefits, he or she is entitled, when eligible, for the retirement benefits in effect on 
the day the Deferred Member terminates City or contracting agency service and 
leaves his or her contributions on deposit with the Retirement System. 

"Drop" means Deferred Retirement Option Plan, an alternative method of benefit 
accrual described in Division 14. 

"Elected Officer" means the Mayor, members of the City Council, and the City 
Attorney. 

"Final Compensation" for General Members and Elected Officers means the Base 
Compensation based on the highest one year period during membership in the 
Retirement System for those Members and Officers who are on the active payroll of 
the City of San Diego on or after June 30, 1989, and who retire on or after July 1, 

Ch. Art. Div. 1989
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"Final Compensation" for Safety Members means the Base Compensation for the 
highest one year period during membership in the Retirement System, for those 
Safety Members who are on the active payroll of The City of San Diego on or after 
January 1, 1988, and who retire on or after July 1, 1988. 
"General Member" is any Member not otherwise classified as a Safety Member or 
Elected Officer. 

"Health Eligible Retiree" means any retired General Member, Safety Member, or 
Elected Officer who: (l )was on the active payroll ofthe City of San Diego on or after 
October 5, 1980, and (2)retires on or after October 6, 1980, and (3)is eligible for and 
is receiving a retirement allowance from the Retirement System. 

"Investment Earnings Received" means all interest received (net of interest 
purchased) on notes, bonds, mortgages, short- term money market instruments, and 
savings accounts; cash dividends received on stock investments; and all realized 
gains and losses from the sale, trade, or conversion of any investments of the 
Retirement System. 

"Member" means any person employed by the City of San Diego who actively 
participates in and contributes to the Retirement System, and who will be entitled, 
when eligible, to receive benefits from the Retirement System. There are three classes 
of Member: General, Safety, and Elected Officer. 

"Normal Contributions" means contributions by a Member at the normal rates of 
contribution, but does not include additional contributions by a Member. 

"Prior Service" means service prior to January 1, 1927. 

"Public Agency" means any city or public agency, located or having jurisdiction 
wholly or partially within the County of San Diego, that has no private sector 
ownership or control and has only public employees. 

"Public Agency Participant" means a Public Agency employee who is: (1) 
compensated through the Public Agency's payroll system, (2) treated as an employee 
by the Public Agency for tax-reporting and other purposes, and (3) participates in the 
Public Agency's retirement plan administered by the Retirement System under 
Division 18 of this Article. 

"Qualified Retiree" means a retiree who is eligible to receive the annual supplemental 
benefit set forth in Division 15. 

Ch. Art. Div. 
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"Retirement Fund" means the trust fund created by the City Charter in Article IX. 

"Retirement System" and "System" means the City Employees' Retirement System as 
created by this Article, and the "1981 Pension System" means the Employees' 
Retirement System as created by Chapter II, Article 4, Division 11. 

"Rule(s) " means the current set offunding, contribution and actuarial equivalent 
factor rules promulgated by the Board and covering the period from July 1, 1989 to 
June 30, 2008, attached as Appendix A to this Article, and said rules, as may be 
amended or adopted from time to time by the Board, which will constitute part of the 
SDCERS written plan document for purposes of the qualification requirements of 
Internal Revenue Code Section 401(a). 

"Safety Member" means any Member who is: (1) a sworn officer of the City Police 
Department hired after July 1, 1946, (2) a uniformed member of the City Fire 
Department hired after July 1, 1946, (3) a full-time City lifeguard, or (4) effective 
July 1,2003, a Police Department recruit employed by the City and participating in 
the City's Police Academy. Except as provided above, police cadets, persons sworn 
for limited purposes only, and all other employees of the Police Department, Fire 
Department and lifeguard service are not Safety Members. 

"Service Retirement Annuity" means the Annuity which is the Actuarial Equivalent 
of the Member's Accumulated Normal Contributions at the time of the Member's 
retirement. 

"Surviving Spouse Annuity" means an amount to be added to the Member's Base 
Retirement Benefit, calculated by computing the Actuarial Equivalent of the 
Accumulated Contributions in the Member's Surviving Spouse Annuity account at 
the time of the Member's retirement or participation in DROP, if the Member is not 
married at the effective date of retirement and elects to annuitize. 

"Undistributed Earnings Reserve" shall mean the balance remaining in the account 
to which the earnings to the fund are credited, after the annual distribution to the 
employee and employer reserve accounts in accordance with interest assumption rates 
established by the Board, plus accumulated earnings which have not been so 
distributed. 

"Unmodified Service Retirement Allowance" means the monthly allowance paid to a 
Member based on a formula using the Member's age at retirement, the Member's 
Final Compensation, and the Retirement Calculation Factor selected by the Member 
for the calculation ofthe Member's Base Retirement Benefit, in accordance with 
Sections 24.0402 and 24.0403. 

(Amended 6-3-2003 by 0-19183 N.S.)
 
(Amended 4-28-2008 by 0-19740 N.s.; effective 5-28-2008.)
 

Ch. Art. Div. 
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Article 4: City Employees' Retirement System 

Division 4: Retirement for Service of Members
 
("Creditable Service" incorp. 1-22-1952 by 0-5046 NS.,
 

contained in 0-10792 o.s. adopted 11-29-1926;
 
repealed 10-25-1962 by 0-8744 NS.)
 

("Retirement for Service ofMembers and Safety
 
Members" added 10-25-1962 by 0-8744 NS.)
 

(Retitled to "Retirement for Service ofMembers"
 
on 11-10-1998 by 0-18600 NS.)
 

§24.0401	 Management of System and Normal Retirement for Service - General 
Members and Safety Members 

The management and control of the Retirement System is vested in the Board of
 
Administration, who shall have authority to adopt such rules and regulations as it may
 
deem proper for the administration of the system. Such Board of Administration is
 
hereby vested with the power and authority to provide a normal retirement allowance
 
for members as provided in Section 24.0402.
 

The Board is also authorized to provide a normal retirement allowance for safety
 
members as provided in Section 24.0403.
 
("Management ofSystem and Normal Retirementfor Service - General Members
 
and Safety Members" added 12-8-1976 by 0-11964 N.s.)
 

§24.0402	 General Member Retirement Allowance 

(a)	 The System will pay a General Member who retires for service a retirement 
allowance consisting of: 

(1)	 a Service Retirement Annuity, and 

(2)	 a Creditable Service Pension. 

(b)	 The Service Retirement Annuity is the Actuarial Equivalent of the Member's 
Accumulated Normal Contributions when the Member retires. 

(c)	 The Creditable Service Pension is the pension derived from the City's 
contributions, which is sufficient, when added to the Service Retirement 
Annuity, to equal the Unmodified Service Retirement Allowance. 

Ch. Art.	 Div. 
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(d)	 The Unmodified Service Retirement Allowance is calculated by multiplying 
the Member's years of Creditable Service by the retirement factor for his or 
her age at retirement, as shown in the table for section 24.0402. The resulting 
number is then multiplied by the Member's Final Compensation. The System 
prorates the factors from the table for section 24.0402, to reflect quarterly 
increments in the Member's retirement age. 

(e)	 Effective July 1,2002, a General Member who joined the Retirement System 
before July 1, 2002 may choose, at retirement, to have his or her Unmodified 
Service Retirement Allowance calculated using: 

(1)	 the unmodified factors in effect on July 1, 2000 ("Corbett Factors"), as 
shown in the table for section 24.0402, with no increase to the General 
Member's Final Compensation, 

(2)	 the unmodified factors in effect on June 30, 2000 ("Old Factors"), as 
shown in the table for section 24.0402, with a 10% increase to the 
General Member's Final Compensation, or 

(3)	 the unmodified factors in effect on July 1,2002 ("New Factors"), as 
shown in the table for section 24.0402, with no increase to the General 
Member's Final Compensation. 

(£)	 The Retirement System will calculate the Unmodified Service Retirement 
Allowances of all General Members who joined the Retirement System on or 
after July 1,2002 using the New Factors, with no increase to the General 
Member's Final Compensation. 

(g)	 A General Member's Unmodified Service Retirement Allowance may not 
exceed 90% of his or her Final Compensation if the Member chooses, or is 
required because of the date the Member joined the System, to have his or her 
Unmodified Service Retirement Allowance calculated using the New Factors, 
except: 

(1)	 Any Member whose Unmodified Service Retirement Allowance is 
90% or more ofhis or her Final Compensation on or before December 
31,2002, using the New Factors, including any purchase of Creditable 
Service under this subsection, may continue to accrue or purchase 
Creditable Service above the 90% limit through December 31,2002. 
Any purchase of Creditable Service under this subsection must be 
applied for by December 31, 2002 and completed before July 1,2003. 
On January 1,2003, the Member's retirement factor and Creditable 

Ch. Art.	 Div. 
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Service will be frozen, including any Creditable Service the Member 
purchases under this subsection before July 1,2003. The Member's 
Final Compensation will not be frozen. The Member must make an 
election on or before January 1,2003, or the date the member 
completed his or her purchase of Creditable Service under this 
subsection, as follows: 

(A)	 If the Member is eligible to retire, he or she may: 

(i)	 continue working and contributing to the Retirement 
System, 

(ii)	 enter DROP, or 

(iii)	 retire. 

(B)	 If the Member is not eligible to retire, he or she may: 

(i)	 continue working and contributing to the Retirement 
System, or 

(ii)	 enter the Cap Program. If the Member enters the Cap 
Program, the Member will stop contributing to the 
Retirement System, and will instead contribute 3.05% 
of his or her Base Compensation, biweekly at the end 
of each pay period, to a Cap Program account 
established for the Member. The City will match these 
contributions. Interest will be credited to the Member's 
Cap Program account as determined by the Board. The 
Member may continue participating in the Cap Program 
until he or she first becomes eligible to retire, at which 
time the Member must either enter DROP or retire. 

(iii)	 A Cap Program participant who becomes disabled 
while participating in the Cap Program is eligible to 
apply for disability retirement benefits. If the Cap 
Program participant's application for disability 
retirement is ultimately approved by the Board, his or 
her disability retirement benefit will be calculated using 
the participant's age, Creditable Service and Final 
Compensation as of the day he or she began 
participating in the Cap Program. 

Ch. Art.	 Div. 
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(2) A Member may exceed the 90% limit using the New Factors, and may 
continue accruing retirement benefits until he or she is eligible to retire 
for service, if the Member: 

(A) applied to purchase Creditable Service on or before June 5, 
2002, and thereafter completed the purchase, 

(B) was under 24 years of age when hired by the City, and 

(C) will exceed the 90% limit because of the Creditable Service he 
or she applied to purchase on or before June 5, 2002. The 
Member may not exceed the 90% limit using Creditable 
Service that he or she applied to purchase after June 5, 2002. 

(3) W-hen a Member who meets the requirements of section 24.0402 
(g)(2) first becomes eligible to retire from service, his or her 
retirement factor and years of Creditable Service will be capped at that 
time, even if the Member continues to work and contribute to the 
Retirement System. The Member's Final Compensation will not be 
capped. 

(h)	 If the Member chooses to have his or her Unmodified Service Retirement 
Allowance calculated using either the Old Factors or the Corbett Factors, the 
Member's Unmodified Service Retirement Allowance will not be capped. 
Also, the System will refund to the Member, upon retirement, any excess 
contributions the Member made to fund the New Factors plus interest as 
determined by the Board. 

(i)	 The System uses the factors in the table for section 24.0402 to calculate the 
Unmodified Service Retirement Allowance. The Unmodified Service 
Retirement Allowance is reduced if the Member selects any of the optional 
settlements described in Division 6. 
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Table 1 of Section 24.0402 

GENERAL MEMBER RETIREMENT CALCULATION FACTORS 
Retirement Age Unmodified Factors 

Effective 6/30/00 
(Old Factors) 

Unmodified Factors 
Effective 7/1/00 
(Corbett Factors) 

Unmodified Factors 
Effective 7/1/02 
(New Factors) 

55 2.00% 2.25% 2.50% 

56 2.00% 2.25% 2.50% 

57 2.00% 2.25% 2.50% 

58 2.00% 2.25% 2.50% 

59 2.08% 2.25% 2.50% 

60 2.16% 2.30% 2.55% 

61 2.14% 2.35% 2.60% 

62 2.31% 2.40% 2.65% 

63 2.39% 2.45% 2.70% 

64 2.47% 2.50% 2.75% 

65 and older 2.55% 2.55% 2.80% 

(Retitled/rom "Retirement Allowance - General Member" and amended 12-18-2002 
by 0-19121 NS.) 

§24.0403 Retirement Allowances - Safety Member 

(a)	 The Board shall provide that upon retirement from service a Safety Member is 
entitled to receive an Unmodified Service Retirement Allowance which shall 
consist of both: 

(1)	 A Service Retirement Annuity. 

(2)	 A Creditable Service Pension. 

(b)	 The Service Retirement Annuity is an Annuity which is the Actuarial 
Equivalent of the Safety Member's Accumulated Normal Contributions at the 
time of his or her retirement. 

Ch. Art. Div. 
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(c)	 The Creditable Service Pension for Safety Members is a pension derived from 
the contributions of the City that is sufficient, when added to the Service 
Retirement Annuity, to equal the Unmodified Service Retirement Allowance. 

(d)	 Subject only to the retirement allowance cap described in Section 24.0403(e), 
the Unmodified Service Retirement Allowance is calculated by multiplying a 
Safety Member's years of Creditable Service by the retirement percentage set 
forth in Table 1 of Section 24.0403 by the Safety Member's Final 
Compensation. The factors set forth in Table i of Section 24.0403 shall be 
prorated to reflect quarterly increments in the Safety Member's attained age. 

(e)	 The unmodified service retirement allowance for a Safety Member shall not 
exceed 90% of Final Compensation except as provided in Sections 
24.0403(f), and 24.0403(h). 

(f)	 If the Unmodified Service Retirement Allowance of a Safety Member exceeds 
90% of Final Compensation using the Retirement Calculation Factors in effect 
on December 31, 1996, as shown in Table 1 of Section 24.0403, that Safety 
Member may elect to continue to accrue benefits under that Table and not be 
subject to the 90% retirement allowance cap set forth in Section 24.0403(e). 
A Safety Member making such election shall not be required to pay any 
additional contributions as recommended by the actuary related to the increase 
in benefits effective January 1, 1997. 

(g)	 If the Unmodified Service Retirement Allowance of a Safety Member exceeds 
90% of Final Compensation using the Retirement Calculation Factors in effect 
on January 1,1997, as shown in Table 1 of Section 24.0403 on a date after 
January 1, 1997, but before April 1, 1997, that Safety Member may elect to 
accrue benefits in excess of the 90% limitation stated in Section 24.0403(e), 
provided, however, that such accrual shall cease at the level attained on March 
31, 1997. 

(h)	 Effective July 1,2000, a Safety Member may choose at the time of his or her 
retirement either: 1) the Retirement Calculation Factor in effect on July 1, 
2000 with no change in the Safety Member's Final Compensation or 2) a ten 
percent (10%) increase in the Safety Member's Final Compensation, with the 
Safety Member's Unmodified Service Retirement Allowance calculated using 
the Retirement Calculation Factors in effect on June 30, 2000. 
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Table 1 of Section 24.0403 
RETIREMENT CALCULATION FACTOR 

LIFEGUARD, FIRE AND POLICE 

Retirement Age Unmodified Factor* Unmodified Factor* 
Effective 1101197 - 6/30/00 Effective 7/01100 

Lifeguard Police and Fire 

50 2.20% 2.50% 3.00% 

51 2.32% 2.60% 3.00% 

52 2.44% 2.70% 3.00% 

53 2.57% 2.80% 3.00% 

54 2.72% 2.90% 3.00% 

55 2.77% 2.9999% 3.00% 

* Unmodified Factor utilized to calculate the maximum service retirement allowance. 
The Unmodified Service Retirement Allowance is actuarially reduced if Member 
elects any optional retirement settlements pursuant to Division 6 of this Chapter. 
(Amended 8-7-2000 by 0-18835 N.s.) 

§24.0405 Special Class Safety Members - Provisions Covering 

(a)	 A special class safety member who at the effective date of this amendment is 
receiving a monthly salary of at least $400.00 shall after completing the 
required number of years of service for special class safety members, as 
provided in the Charter, receive a minimum retirement allowance of at least 
$200.00 per month. 

(b)	 Special class safety members employed in the Police Department who entered 
the service of the Police Department on or prior to the 8th day of May 1941, 
and who have served for 20 years or more in the aggregate as members or 
employees in any rank or capacity in said Police Department, regardless of 
age, shall have the right to retire with a normal retirement allowance, and 
special class safety members in the Police Department who entered the 
service of the department subsequent to the 8th day ofMay 1941, who have 
completed 25 years of service in the aggregate, shall also have the right to 
retire with a normal retirement allowance. 
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(c)	 Special class safety members employed in the Fire Department who entered 
the service of the Fire Department on or prior to January 1,1936, and who 
have served for 20 years or more in the aggregate as members or employees in 
any rank or capacity in said Fire Department, regardless of age, shall have the 
right to retire with a normal retirement allowance, and special class safety 
members in the Fire Department who entered the service of the department 
subsequent to the 1st day of January 1936, who have completed 25 years of 
service in the aggregate, shall also have the right to retire with a normal 
retirement allowance. 

(d)	 Each special class safety member of either the Fire or Police Department who 
is entitled to retire after 20 years of aggregate service with the City shall 
receive a pension credit of2 112 percent of his final compensation for each 
year completed at the effective date of this amendment, but in no case shall 
such credit exceed 50 percent of such final compensation. For each year 
completed after the effective date of this amendment the member shall be 
credited with 1I50th of his final compensation. The 1I50th pension credits 
specified above will not be allowable until after such member shall have 
reached the age of 50 years. No member ofeither department who is entitled 
to retire after 20 years as above and who has had 20 years of service in the 
aggregate shall receive less than the following: $200.00 per month as 
retirement allowance, together with such additional amount per month as will 
represent the actuarial equivalent of that portion of the contributions of such 
member contributed after his 20th year of service but before his attainment of 
age 50. 

(e)	 Special class safety members of the Fire and Police Departments who are not 
eligible for retirement until the completion of25 years of service in the 
aggregate shall receive a pension credit of2 percent of their final 
compensation for each year completed at the effective date of this 
amendment, provided that such credit shall not exceed 50 percent of such 
final compensation, and in addition thereto shall be entitled to credits of 
1I50th oftheir final compensation for each year completed after the effective 
date of this amendment. The 1/S0th pension credits specified in this paragraph 
will not be allowable until after such member shall have reached the age of 50 
years and has completed 20 years of aggregate service in the department. 

(f)	 The surviving widows of special class safety members who were retired on a 
disability under the provisions of Section 164 of the Charter 1931, as 
amended, shall be granted the same benefits provided widows of special class 
safety members, retired under the provisions of Section 185 of the Charter of 
1931, as amended. This section shall become applicable on the first day of 
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November, 1973. 

Except as to those members who are forced to retire because of disability or 
who die, "Final Compensation" within the meaning of paragraphs (4) and (5) 
hereof shall be the highest average compensation received during any three 
consecutive years of service, limited, however, to the following monthly 
maximums for members who retire: During the first year after this 
amendment is adopted, $400.00; during the second year, $500.00; during the 
third year, $600.00; during the fourth year, $700.00; during the tifth year, 
$800.00; and after the end of the fifth year there shall be no ceiling considered 
in determining the amount of the final compensation. 

As to those members who are compelled to retire because of disability or who 
die after this amendment becomes effective, "Final Compensation" shall be 
defined as above, but with the following monthly maximums: For death or 
disability occurring during the first year, $500.00; during the second year, 
$600.00; during the third year, $700.00; during the fourth year, $800.00; the 
fifth year, $900.00; and after the end of the fifth year, no ceiling shall be 
considered in determining the amount of the final compensation. 

("Special Class Safety Members - Provisions Covering" added 12-8-1976 by 0­
11964 NS.) 

§24.0405.1 Special Class Safety - Opportunity to Transfer to Safety 

Special class safety officers employed in the San Diego Police Department or San 
Diego Fire Department at the effective date of this ordinance who are not entitled to 
all of the benefits and privileges of safety members in the City Employees' 
Retirement System shall be so entitled provided they file an election in writing with 
the Retirement Board giving up all other retirement rights in favor ofthose safety 
member benefits, and provided further that they either 1) deposit in the Retirement 
Fund before their retirement an amount which, when added to their retirement 
contributions, is sufficient to make their accumulated retirement contributions equal 
8% of their earnable compensation from the beginning of their employment to the 
earliest possible date of their retirement; or 2) that they continue their employment 
with the City beyond the earliest possible date of retirement long enough so that the 
amount of pension that would have been received had they retired as a special class 
safety member at the earliest possible date equals the amount required in 1) above. 
("Special Class Safety - Opportunity to Transfer to Safety" added 12-8-1976 by 0­
11964 NS.) 
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Article 4: City Employees' Retirement System 

Division 14: Deferred Retirement Option Plan 
("Deferred Retirement Option Plan" 
added 3-4-1997 by 0-18385 NS.) 

§24.1401 Pu rpose and Duration 

(a)	 Effective April 1, 1997, a deferred retirement option plan (DROP) is created 
and offered to Members as an alternative method of benefit accrual in the 
Retirement System as set forth in this Division. 

~. 

(b)	 DROP is created to add flexibility to the Retirement System and its Members. 
It provides Members who elect to participate in DROP access to a lump sum 
benefit at the time of their actual retirement, in addition to their normal 
monthly retirement allowance. DROP is intended to be cost neutral. 

(c)	 DROP was initially offered on a trial basis for a period of three years 
beginning on April 1, 1997. DROP became a permanent benefit effective 
April 1,2000. 

(Amended 6-18-2002 by 0-19071 NS.) 

§24.1402 Eligibility, Duration of DROP Participation, and Waiver 

(a) Any Member who is eligible for a service retirement is eligible to participate J 
in DROP, except for a Safety Member who elects to accrue benefits under 
Section 24.0403(g). 

(b)	 Before a Member may participate in DROP, he or she must voluntarily and 
irrevocably: 

(1)	 designate a participation period of 60 consecutive months or less; 

(2)	 elect to receive either the Maximum Benefit or one of the retirement 
settlement options described in Division 6 of this Article; 

(3)	 designate his or her Beneficiary for the continuance payable upon his 
or her death, if any; 

(4)	 stop accruing benefits under any other Division of this Article starting] 
on the date the Member enters DROP; 
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(5)	 have DROP benefits credited to a DROP Participation Account as 
provided in this Division; 

(6)	 accrue benefits under the terms of this Division starting on the date the 
Member enters DROP; 

(7)	 receive benefits from the Retirement System when the Member leaves 
City or Port District employment, as provided in the relevant sections 
of this Article; 

(8)	 agree to leave City employment on or before the end ofthe Member's 
designated DROP participation period, unless the Member is 
represented by the San Diego City Fire Fighter's Local 145 
bargaining unit, in which case the Member may extend his or her five­
year DROP participation period by the amount of Unused Annual 
Leave the Member accrued after July 1,2002, including Annual Leave 
accrued after July 1,2002, while in DROP, which was not converted 
to Creditable Service before the Member entered DROP; 

(Amended 12-3-2002 by 0-19126 NS)
 
(Repealed Subsection (b)(9) ojSection 24.1402 on 4-28-2008 by 0-19740 NS;
 
effective 5-28-2008.)
 

§24.1402.1 Ineligibility of DROP Participation, and Waiver 

Members hired or assuming office on or after July 1,2005, may not participate in 
DROP. 

("IneligibilityojDROP Participation, and Waiver" added 1-17-2007 by 0-19567 
NS; effective 2-16-2007.) 

§24.1403 Termination of DROP Participation 

(a)	 A Member who is participating in DROP may leave DROP at any time before 
the end of his or her designated DROP participation period by voluntarily 
leaving City or Port District employment. 

(b)	 The Retirement System will terminate the Member's participation in DROP 
when any of the following events occurs: 
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(1)	 the Member's designated DROP participation period ends, or in the 
case of a Member who is represented by the Firefighter's Local 145 
bargaining unit, at the end ofthe Member's five-year DROP 
participation period extended by the amount of Unused Annual Leave 
the Member accrued after July 1,2002, including Annual Leave 
accrued after July 1,2002, while in DROP, which was not converted 
to Creditable Service before the Member entered DROP; 

(2)	 the Member's City or Port District employment is terminated for 
cause; but, if the termination for cause is reversed, the Member's 
participation will be reinstated for the remainder of the Member's 
designated DROP participation period, less any benefits previously 
distributed from the Member's DROP account; 

(3)	 the Member dies; or 

(4)	 the Retirement Board grants the Member a disability retirement. 

(Amended 12-3-2002 by 0-19126 NS.) 

§24.1404 DROP Benefits and Participation Accounts 

(a)	 A DROP Participation Account is a "nominal" account established within th,.,..-..... 
Retirement System on behalfof each DROP participant. All benefits accrued 
by a Member under this Division are accounted for in the Member's DROP 
Participation Account. A DROP participant does not have a claim on the 
assets ofthe Retirement System with respect to his or her DROP Participation 
Account, nor will the System set aside any assets for any DROP participant 
that are separate from other System assets. 

(b)	 All amounts credited to a Member's DROP Participation Account are fully 
vested. 

(c)	 A Member's DROP Participation Account will be credited with: 

(1)	 An amount, credited monthly, which is calculated in the same manner 
as an Unmodified Service Retirement Allowance using the Member's 
age, Creditable Service, Final Compensation and selected retirement 
option, in effect on the date the Member enters DROP, as well as the 
retirement benefit levels in place on that date. This amount will 
increase each year by a cost ofliving adjustment (COLA), as 
described in Division 15 of this Article. 
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CITY COUNCIL MEETING RESULTS
 

DATE: TUESDAY, APRIL 14, 2009, P.M. RECORDER: RICHARDSON 

This is a summary of the actions taken by the City Council. 
It is NOT equivalent to the Minutes which, when approved by the City Counci1., constitute the 

official record of the meeting. 

Council Comment: 

~Jone. 

Council President Hueso adjourned the meeting at 10:29 p.m. 


